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	Refugee Council Volunteer Application Form


								

 
	Role applied for:
	Employment Support Volunteer
	Location:
	Remote



	Personal Details

	Preferred title:
	

	First name:
	

	 Surname:
	

	 Address:
	


	 Postcode:
	

	 Home Telephone
	

	 Work/Mobile Tel:
	

	 Email address:
	

	 Occupation:
	

	 Languages Spoken:
	

	Where did you hear about volunteering at the Refugee Council?
	






Which days would you usually be able to volunteer?   Please tick all days that apply. 
	Monday   10:00 – 13:00
	Tuesday  10:00 – 13:00
	Wednesday 10:00 – 13:00
	Thursday 10:00 – 13:00
	Friday      10:00 – 13:00

	
	
	
	
	





What duration do you believe you will be available to volunteer for (months)? We would like all volunteers who join the Refugee Council volunteering team with the intention of staying for at least 6 months.  
	



Why do you want to volunteer for the Refugee Council? What do you want to get out from this role?
	











Which skills and qualities can you bring to the role and why do think they will help you being successful in it? Please refer to the task description for the person specification.
	










Do you have any requirements that we would need to consider if you were to become a volunteer?
	







References
Please give the contact details of two people who will be happy and able to provide a character reference for you, to comment on your suitability for the role. They should have known you for at least a year and cannot be a family member. As it is not necessary to provide an employment or educational reference, your referee could be a good friend, neighbour or someone from your local community. If this is difficult for you because you have been in this country for a short time, please let us know and we can discuss it further.
	 Name:
	
	
	Name:
	

	 Address:
	



	

	Address:
	

	 Telephone number:
	
	
	Telephone number:
	

	 Email address:
	
	
	Email address:
	

	How does this person know you?
	
	How does this person know you?

	
	
	

	How long has this person known you?
	
	How long has this person known you?

	
	
	




	REHABILITATION OF OFFENDERS ACT 

	Under the provision of this Act you must give details of any unspent offences.  If you are unsure of rehabilitation periods, i.e. the time the conviction becomes unspent, you can obtain information from the Human Resources Department.  All successful applicants will be subject to a police check when the provisions of the Act apply, e.g. when the job entails working with children or other regulated activities (Schedule 4 of the Safeguarding Vulnerable Groups Act 2006, as amended by the Protection of Freedoms Act 2012). The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are ‘protected’ and are not subject to disclosure to employers, and cannot be considered. Guidance and criteria on the filtering of these cautions and convictions can be found at the Disclosure and Barring Service website. 
The disclosure of convictions will not necessarily be a bar to employment and only relevant convictions will be taken into consideration at shortlisting or interview stage.  


	Have you any unspent criminal convictions or cautions?
	Yes |_|
	No |_|

	If YES please give brief details, (the nature of the offence; place and date of judgement; sentence).
     




Please email this form to shana.desilva@refugeecouncil.org.uk. 
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